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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF SECTION
OFFICER ON LAST PAY DRAWN MINUS PENSION
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Sports Authority of India (SAI) invites application for engagement of services of Retired
Persons as Section Officer on Last Pay Drawn Minus Pension basis for a period 01 year or till the
age of 65 years whichever is earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-
25/2020-E.1ll A dated 09.12.2020).
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SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAl's main object today is to achieve excellence in sports and train & prepare sports persons
to participate in international competitions. It has international standard sports infrastructure spread
across country along with trained coaches to achieve its objective. The Authority is substantially funded
by the Government of India.
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Nature of work for Section Officer
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Retired officers from Central/State Government, Union Territory Administrations, Public Sector
Undertakings (PSUs), Autonomous Bodies, or Statutory Bodies under the Central or State Government
are eligible to apply for appointment as Section Officer. The role involves managing office workflow,
ensuring compliance with applicable rules and regulations, and maintaining efficiency in day-to-day
administrative functioning. Applicants should possess experience and/or specialization in one or more
of the following fields:-
.Key Responsibilities:
1. File Processing & Noting:
o Examine and process files and documents put up by assistants.
o Draft or vet official notes and correspondence.
o Ensure all submissions are accurate, complete, and in line with government rules and
policies.
2. Rule Compliance:
o Apply relevant rules (such as GFR, CCS Rules, Conduct Rules) while processing
cases.
o Ensure that decisions are legally and procedurally sound.
3. Supervision & Monitoring:
o Supervise the work of assistants, clerks, and other supporting staff.

o Monitor timely disposal of files and efficient functioning of the section. .



4. Coordination:
o Coordinate within and across departments or sections for interlinked cases.
o Actas a communication channel between field offices and headquarters, or between
autonomous bodies and ministries.
5. Record Maintenance:
o Ensure proper maintenance and indexing of files and official records.
o Prepare information required for audits, inspections, and parliamentary queries.
6. Support in Policy Implementation:
o Assist in implementing government schemes, orders, and administrative reforms at
the section level.
o Handle routine cases independently and escalate complex matters with proper
recommendations.
7. Confidential & Sensitive Work:
o Deal with matters relating to personnel, establishment, vigilance, or disciplinary
proceedings that require discretion and confidentiality.
6. Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 T HfAFE & e arEen AEE
Eligibility Criteria for Section Officer :-

arferarr -1
Table - |
qe; T ATH 3reTTaT O
Name of the post Section Officer
qel &Y HEaT 15 (Tentative)
No. of Post
s AT 3TTaGeT FIfe T IR AR @7 1Y 64 a¥ & arferes w18t g
Age limits Uiy
Not exceeding 64 Years of age as on opening date for receipt
of applications.
raedS FIqar e TRERATST THRET TS 81 T (31 TeeeT AT
Eligibility Criteria FNEy FREA ARA)AEsaE &7 F 3unAl/caET ar
qifafts Heraat 3 FrERT JRER, O RIE/AdT YetT &
3T B, ﬁr%&ﬁ#ﬁmﬁ#aﬁéwaﬁqﬁﬁﬁ
I T HEAAIET F FR-07 AT THFET TR F Fhar @y
ar
ii. 3T AfgFm T@R06 (235400-112400) F PG & &
i@ & a1 &7 9 %3 5 ast Frdar firay
Officers working under the Central Government/State
Government/Union Territory Administrations (Including their
attached or subordinate officers)/ Public Sector Undertakings/
Autonomous or Statutory organizations preferably with
experience in Administration/ Sports Management holding:
I Was holding post in Level-07 or Equivalent in parent
cadre/department;
OR
ii.  Was holding at least 5 years service in the grade after
appointment there-to on regular basis in Pay Matrix
Level-06 (Rs. 35400-112400) '
HARAF I FEATH 5 T BT YRR 3p7a/aTT, foet & a7 @ 7 3
Essential Experience @Y wrafEE  AEt (SRYMACP, daw RO g
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ST ST, DPC/DTC Seur, $eiet, LTC, Faleafal &
iR AT 3T & TeTelT T eTHHa AT ¢

Minimum 5 Years’ experience/knowledge in administration
out of which 03 Years experience in handling administrative
matters (Including MACP, Pay fixation, TA/DA, DPC/DTC
Cases, Pension, LTC, Promotions related matters etc.)

FTaRTF AegeT Rl 7= aT e Fareataearery 3 ford off fawar # w= e
Essential Qualification Graduation in any disciplined from a recognized university.

ot Aftew T} (781 @) 07

Pay Matrix Level (7" CPC)

A 31w 3mERd daeT A Y Herd

Remuneration Last Pay Drawn Minus Pension

3rgarer Y Ity e v 3rafey 01 o &1 arafer ar 65 T o 31 7, S &ff T5el
Term of engagement &1 SAl T FATISITE FENET3TIRIHT & TR 9T gra|

The term of appointment shall be for a period of 01 year or till the
age of 65 years, whichever is earlier, based on the performance
review/requirement of SAL.
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The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0 forge 3ilx o /Terms and Conditions
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Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension
shall also be included in the portion of pension to be deducted. The amount of remuneration
so fixed shall remain unchanged for the term of the contract. No annual increment/percentage
increase and Dearness Allowance shall be allowed during the term of the contract.
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

iv. R ST~ 3T S & 3rafer & IR 10,800/- T 9fy AT % TRawe o7 & gaN g | 5w
e foeliRer TR g smafer & gt 3Raffa wat

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the

term of appointment.

v. [EIR: - 30 gede dr o) wefe A Smeeh 3R anafte wiemsraeasar & R a3 35d
faFar WX faar farar sireem

Extension: - His/her Performance woulld be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.
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Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence
beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be
carried forward to the next calendar year.

6.0  IMusIgar:/Confidentiality:-
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During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract.
Such confidential information may include, without limitations, reports coaching data, performance
analysis and psychological testing and training data of any athlete, business & financial information,

business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as “Confidential Information”.

@) T SR A S Fcfedt & areatas forde % e SRR A qF Tty & R el
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Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If

such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as per

L



rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

M) ﬁgﬁaﬁmﬁ%a’tﬂﬂ. FEATE ARET R Muear AfafEaE, 1923 & YIaE=T &
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During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.
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The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0  37=7 erT:/Other Conditions:
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In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAl (Pay Grade Level 07).

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days’ notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

Decision of SAl in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

SAl reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAl shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

. Any litigation matters pertaining to employment at SAl shall be amenable to jurisdiction of courts

in Delhi.

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one
Year and can be ulilized by any Scheme/project funded by Government of India along with SAI.
SAl reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as vali



q. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be
liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, ifthe need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 ATAT=T fr&er/General Instructions

8.1 3dae & FY: - et A Hae https://sportsauthorityofindia.nic.in/saijobs fole F AETH
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HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

. wgmm:mmwﬁﬁﬁwg-ma@ﬁm@mwmm
RT| U SR ot FRT ST & 18 TR AeT-3MEE) F IS Geelid wAgT [T STean|

vValid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, 3ifeToNSeT 3G STHT I THY T-HcAT GEAdT 379els 1 §14 (Self-attested documents

to be uploaded while submitting application online) :

1 o TR &1 YAT: TR SIS 1047124t e $r 3w drfeehr| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

i, 3MaeTe eTOIE MITAT T 31eTa FHIUTIT | (Certificates of essential educational qualifications
& experience.)

1. qrEOIE IR HT N wet 3T g i The & a5 Sfafafdl (Scanned copy of
passport size color photograph and signature.) _
o R TR TS 3 FH FY & A F 3o qHA fordiear ¥ Frd

SHETOT-GT $T TheT #7715 9fA| (Scanned copy of No Objection Certificate from their
present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

v, oIt 3T $7ITaTe YAIOT-IA| (Latest Last pay drawn certificate)

8.2 Wm%maﬁwﬁwwm@mﬁﬂmwmw%:
http://sportsauthorityofindia.nic.in

o HieAoNES HTAST FE FY IRIENSF fafd:- 29-12-2025 (10:00 AM)
o HiToS A STAT F 1 sifaA fafd: 29-01-2026 (05:00 PM) ,

ot



LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

o Date of Opening Online Application: 29-12-2025 (10:00 AM)
o Closing date for submission of online: 29-01-2026 (05:00 PM)

8.3 A RTITash el T aw I et AT ST 9ifg U AT e 3SR ] [GaT STUImAll
the instructions given below must be strictly followed or else the application is liable to be rejected

i, FeT 3T FT THAT & Hael 37 TRAT ARRET & 3Mde=T IHAT fopw 1 § St 3L Jerfors
T 3R JHTaE F T (SHT o arferpr-| # fea @ ) &1 9T ARTEST QT A &

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-l).

i, SHTOT O T ATEA TR W e B e I ANE & 3FfieaR T T Hedrde GaNT & SAl
34T JFEF SATOTCT ohY FEIehTY et 7 TR RIATCT T § S ST el 977 31eTHN HeT faaor et
T A E

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO
NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

il. 3FHIEERE A FI TATT T AEET & IR T HEIHR & fAT gorar snea, e fow wig duge
T STITCIT €} T ST | SETRT, T AIC S ST I Fle T FcTere I 761 & [ SFACAR Tl FETchR
& for faram foRa e

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the

interview.

v, SFHIEARY Y &2TeT 3T AR i Tl wRolt 3 Serehr s eardy Ot ave & 3wt gral, St frefRe arsar
orelt T ORT Y ¥ 3refeT @91 AR, WIS W g AT a3 el Y TROT  HeraeT 9 A TR ST &
o & T T ForelY o orch oY O ST et &, Y 3eTehT 3FHIGART SAl E@RT g R A ST

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAl.
ie: Tufra sFieart #) ST & T Adee A STPRTld A TATOT 9F WA FIAT HAAF g
SARNT & TAT HTAUTF A TATT T T o F R 371G T6g FT & AEARINOTE: SELECTED

CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES MENTIONED
IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE REQUIRED
CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO CANCELLATION OF

CANDIDATURE.
9.0 W] FTe[ T HATUFR (APPLICABLE LAW & JURISDICTION):

TN IFHICARY T SR AR TURISE & Flefail & AR ATGATA 3R A grom it gar srefiel
ST 3R T EEeaR R ol frarer 3 e 3 fove Ryeelr i srarerdl & 3o SRR & rehia

) el



The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.

feoqoft (NOTE):

HIAT 73 & [T Siftwcs #refarer 01 T ar65 T H 31 7w &, Gt ot Tget &) IR favelt ot ety oF
e F T TR TEAT ST 6 I, FFHGAN FE T G A €T & el ¢ 137 I
sFER  F7 97 TafAT 3FHGaRT & Hidar F GAIGT F ara Y ST I Tl & AT TIAT
FFHGAR 3Tt Il BT GHAICT & &1e (13} T 77 F) 9 GV @= (g1 ST GTaT 78] FX el & I
ST@T & 7o f3de q¥ R 9a & [3eaer 75 SicdT Gi3T 3 &1 ST &l 76l ST 1 ST Fhedl &1 75
AT 3feede 14 (FHTACT 1 JTEFR) IR 3igedq 15 %@qw?/f%&ﬂwwgm#m crfe TS
# 3% 4g & [0 TalAT gt & AT At TR # Y IFHGaR! i AR, S JaId IR GHIT

TG JaTT 134T ST & FR ST 3 AT HIX qd FHaART S 73 ST 7 77T o qohed 1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF 65
YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF SECTION OFFICER MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY
OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT
CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

HRAT Bt TIONFOT 3 HIEr 13 & NI, Tg Hcgf0F T § 3 H@GT aafc 37Hgar &l e
3577 I THAT AT 3 [ @R FRARTTT #rdaal 33T fAffler FRIgrT der FiAaadrsi
I G # el Farler & v GG X Herell §, e, T €95 7 ST ¢ 135 0 w15 5ff
GFNETOT FTEF# FAASIT Feol= Tafaa 37HEar &t 57 [aoaer # 3feaf@a afacress Frier &

T Frfebrer H AEAR HT §FHGIN 78] FATTIN/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN

THIS ADVERTISEMENT.




NOTE :- &t & aafla 8t 8 TR & Tl I1 Mo & fayw $Aa #3: “recruitment.cell.sai@gov.in”
R ot w3 RaTe ) YT & Sy 1 25t §eFoT §1 A1 AIAT ST/ For any recruitment-

related query, e-mail: recruitment.cell.sai@gov.in. In case of any dispute, English version of the
notification will be treated as valid.

HEFIT: T ST F137 7 $7797 3 aret 3ogant &1 fRasmger & teafaa w3t st s aat &t agr
pﬂmmﬁﬂ#m#mﬁ#mmmﬂfﬁnﬁ(aﬁﬁmﬁa} & GgHT AT
STET/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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39 e (ATAa-Gareet T -ll)
Deputy Director (Human Resources Division -li)



